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This is an excerpt from a larger paper which you can find at http://www.lifescapes.org/Papers/Multi-Locality.pdf . I contune to be interested in that topic and continue to collect  relevant materials for an eventual update. Comments welcome!
--------------------------------------
It has been an unquestioned fact of life ever since the industrial revolution that work is at the workplace and family is at  home. Now people feel that what they are required to do at work has spilled over into the rest of their lives – reading, keeping up with trends in their fields, keeping up with email and voice mail. They retrieve faxes from Europe at five in the morning, and call Asia at midnight and email their families at lunch. Admins check their voicemail at six to get a head start on the work that is otherwise overwhelming. Work has invaded the home. This interpenetration of work and home is neither good nor bad in itself. Remember 
There are other aspects of people’s private lives that are being colonized by a work mentality. Work technologies have seeped into homes, in part in order to maintain connections with the workplace, but also because families increasingly organize themselves according to management principles they absorbed at work and with the help of communication technologies they imported from there. For the families of knowledge workers, time is the critical resource. There is a premium on non-committed time that they can  spend as “quality time” with each other and especially with their children. People feel the need for devices that help with efficient time management and eagerly adopt any technology that might help them monitor the activities of family and friends.

This blurring of the boundaries between work and home is a double-edged sword: on the one hand, it gives some people the freedom to arrange their lives in a way that fits their needs better and is more satisfying to them; but on the other, people fight desperately to maintain some semblance of order and predictability. Some give up and adjust. They become hyper-connected road warriors. Others make new rules that renegotiate the interface between family and work -- the demands of children and homelife on the one side and those of work on the other. We see families developing conventions about such things as when to have their pagers on, when it is alright to interrupt a working parent, and what to do when Mommy is at home but not available for homework, either because she is working or e-learning. These parents often find it very difficult to make clear to their children when they are at home but not at home.  As they hook into their virtual office or classroom from their kitchen, living room or home office, all markers are gone. No good-bye rituals, no special clothes, no briefcase or backpack to signal the transition. They look totally available and interruptible. We find people reinventing some of the rituals and props (like wearing an “I’m working” cap) to help police the boundaries between these activities.

This is clearly a contentious area. With the expectation of a 7x24 work style in many jobs, the relationship between worklife and homelife is visibly stressed. There are no fixed rules yet for how to deal with these issues, either in the sphere of work or at home. New social contracts and agreements are in the process of being worked out. Experiments are being conducted. Standards are only in the process of evolving and what will finally emerge is by no means self-evident.
